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Tools for the Workplace

Plummeting productivity, massive layoffs, sour relations between
management and labor, executive incompetence and dishonest
business dealings all plague the workplace. It is small wonder that the
act of work is a source of stress and anxiety for millions.

How to increase job efficiency and productivity, how to handle upsets
and confusion in the workplace and how to overcome exhaustion are
all matters that concern both the laborer and the manager. Their
resolution would bring about not only greater security but greater
satisfaction.

This course contains some of the wide array of principles and
techniques developed for application in the workplace. Work not only
can be both rewarding and fulfilling, but as the major activity in most
of our lives, it should be. Utilization of this information will help you
make it just that.

Mel Brooks, the movie producer, said it best, "Life stinks!”

If you have spent any time in the workplace, you will have observed many
different kinds of attitudes, personalities, and ways of approaching the job
there. We all have different personalities, habits, desires, experiences, and
expectations, all converging and conflicting, and the water cooler area
becomes a gathering place for hearing the latest gossip, a hotbed of
conflict and chaos.

Somehow, in the midst of all this, we, as Christians, are called to
distinction. This rubs us against the grain of our coworkers and employers,
who have conflicting ideas. The Christian enters into a struggle with
identity, values, attitudes, and feelings, all producing stress and fatigue.

We are Christians, yet we are also human, and we work with Christians as
well as non-Christians. We are material beings who need a livelihood to



provide for the daily substance of life. From food and shelter to leisure and
entertainment, work becomes a necessary means for us to live and
function in society. Work can also be a potential for so much more. A call,
a vocation, or a job, whatever you call what you do in between your day of
worship and church, whether it be a priest or a fry cook, we all have a
purpose.

We all have a job. Sometimes, it is the same, sometimes not, as we may
be in the wrong place and job. Nevertheless, we have a call to be
employed, to function in society, and to behave in that call.

We are also social beings, not just tools or devices, slaves or machines.
We are spiritual beings who have been saved by our God and Creator and
given the call to be virtuous and righteous. All our experiences,
expectations, aptitudes, and attitudes come together in the workplace.
And, all of these distinctions converge into our mindset and attitudes at
work. So, what is the right attitude and approach with which to do our
work? How do we get along with coworkers, bosses, and our God?

Work, Job or vocation is a word we use to start to describe what we do in
life. Vocation has its root from the Latin verb "to call;" thus, our vocation
and job is actually a call, similar to a minister. So we need to understand
its role and significance in our life and how we are to be in our vocation as
well as what it means in our walk with our Lord.

Let us venture into God's Word and see what He has to say about what we
do during the week. What and why we have work and what we are to do in
that vocation and how we respond to others around us. The following
passages are arranged so you can spend some time in the Word, which
will help you to develop a Biblical attitude of work. Also, several thoughts
based on Scriptural insights are provided for you to pray about to nudge
yourself into being a better person at work. You may discover what we do
is not as important as how we do it!

God's Call for the Employee Ephesians 6:5-8

You may feel like a slave at work. Or, perhaps you treat others in that way
thinking, | am in command. They work for me, and they have to do what |
say! But, the key to this passage is the attitude we are to have, that of



looking to Christ as our employer so we do our work for Him. Therefore,
we are to be our best for His glory, regardless of our circumstances (Rom.
8:17; Phil. 2:1-11).

We may have a paycheck from McDonald's and a boss who may need
some ache treatments, but our ultimate authority and manager is Christ
Himselfl We show our value--that Christ paid a price for us--so, we in turn
can respond with a good work ethic (1 Cor. 7:23). We must adjust our
mindset to see work as an opportunity to please Him, and in so doing, be
a blessing to those around us.

As an employee we are called to Diligence! This allows us to operate with
our best for Christ's highest with excitement and passion in order to
complete our work and call from the Lord. It is practical obedience, which
is the loving of our call and the pursuing of our work so we are doing our
best for His glory. (Prov. 10:4; Rom. 12:11; Colossians 3:23)

Here are some more Scriptures about being an employee: Exodus 23:12;
35:2; Proverbs 10:26; 25:13; Ecclesiastes 2:4; 5:12; Colossians
3:17,22-25; 2 Thessalonians 3:10; 1 Timothy 6:2; Titus 2:9,10; 1 Peter 2:
18-20

God's Call for the Employer

God honors diligence and fairness. As an employer you are called to
Diligence and to Fairness! These are the two characteristics we are to have
in the workplace, and are especially essential for the manager. God hates
the exploitation of people and will judge with severity those who do exploit
others. So, why bother with the rotten characters of dishonesty and
exploitation when we can have a much more efficient and happy
workplace, where the workers are cared for and encouraged to produce
instead of being forced and made to condescend.

Here are some more Scriptures about being an employer: Leviticus 19: 13;
Deuteronomy 24:4,14; Proverbs 27: 18; Malachi 3:5; Luke 10:7; 1
Corinthians 9: 6-12; Ephesians 6:8; Colossians 3:17; 4:1; 1 Timothy
5:17,18

God's Call for the Workplace As a worker, or an employer, God has a lot to
say to us regarding our virtue at work.



We are called to work with respect and honor to God and others: Genesis
2:15; 3: 15; Proverbs 6:6-8; 10:4,5,26; 12:9; 13:4; 14:23; 18:9; 22:29;
31:11-31; Ecclesiastes 3:22; 5:12; Ephesians 4:28; 1 Timothy 5: 8!

We are called to work with integrity: Proverbs 10:2; 15:27; Jeremiah 22: 13;
Ephesians 4:28!

We are warned about laziness: Exodus 20:9-11; 23:12; 34:21; Proverbs
16:27; 18:9; 19: 15; 22:13; 24:30-34; 1 Thessalonians 4: 11,12; 2
Thessalonians 3:7-15!

We are called to honor just remuneration: Proverbs 3:27,28; 27:18; Luke
10:7; 1 Timothy 5: 18; James 5:1-5!

Question to Ponder

After reading any of the above selected Scriptures, ask yourself these
questions:

1. What attitudes, desires, and habits do you have that need to be
changed?

2. How can you be encouraged by God's truths and encourage those who
are in the workplace?

3. What warning is God giving you?
4. How can you lead a distinctive lifestyle in the workplace?

5. Have you considered the eternal results of a healthy work attitude, even
in the face of strife and chaos?

6. How does a good worker reflect being a good witness for Christ and
give Him glory? Why is Glorifying God so important? What would this
mean to you in further practice?

7. What we think we deserve may not correspond to what we get. What
does that mean? Have you experienced this?



8. What can you do to make sure that your prayers really and truly seek
the Lord and are not just me based? How would this help you be a good
worker or boss?

9. How do we trust Him and accept His provisions even when we may not
see them?

10. Christ is calling us to faithfulness that looks to Him and not to what we
think we want. How do our wants rob us of what is best and what is
really prosperous?

Do a word study on excellence by looking it up in a concordance, and see
what you find. Notice how these principles affected not only the people in
the Bible, but also how they could affect you. Then take those precepts
and attitudes and ask yourself, How can | apply them in my workplace?

Can Christian Men Succeed in the Workplace?
One of the current myths about success is that Christian men don’t have
what it takes.

Never Lie in the Workplace - Ever

This seems self-evident for Christian men, but that’s where we’re under
our greatest temptation. | worked with a compulsive liar for several years,
and he was universally detested.

A liar assumes everyone listening to him is stupid, so stupid that they
won’t investigate or disprove his tales. People aren’t stupid. Lying destroys
trust, and in the workplace, trust is everything. Be a man or woman other
folks can count on. Gain a reputation for calmly, inoffensively telling the
truth, all the time.

Be Businesslike, But Not All Business

Over the years, favorite coworkers were the ones you could have a laugh
with. Not only does laughing relieve stress, but it improves teamwork.

Laughing on the job is not wasting time. It’s keeping work in its proper
perspective and treating colleagues like human beings instead of tools.



A relaxed group of workers is much more productive than a tense, scared
group. If you try to hide your personality on the job and are overly
concerned with appearing "professional," you’ll only come across as stiff
and phony. It’s hard to beat the feeling of coming home from work tired,
yet satisfied because you and your coworkers accomplished something
worthwhile during the day and had fun doing it.

Take Advantage of Charity Opportunities Whenever You Can

Most businesses encourage their employees to contribute to the United
Way, blood drives, and other charity campaigns.

As Christians, we have an obligation to help others, in addition to our
contributions at church.

Giving your time and money is a great way to show gratitude to God for
your job, which provides you with needed income and benefits.

Don’t participate because you’re expected to; participate because it’s a
privilege to. If you never give back to your community, some day you’ll sit
in your recliner and regret it.

Give Honest Praise and Compliments to Your Coworkers

Most people are aching to be recognized for their effort, yet they may
never get any support from their boss. We all want to get more from our
job than just our paycheck.

When a coworker helps you or does something extraordinary, make a
point to thank them. When you give a heartfelt, genuine compliment to
another person, it may be the only positive thing they hear all week. The
sign of a spiritually mature person is that he’s stingy with criticism but
generous with praise. Always look for opportunities to build people up.

A Boss Who Sticks Up for His Employees is Worth His Weight in Gold

If you get the chance to become a supervisor, always treat your employees
fairly. Don’t shift the blame to them if your department is criticized. Defend
them. When you make a mistake, be big enough to apologize. Be
compassionate when your subordinates have family problems.



Remember that their job comes in third, after God and their family. Nothing
destroys a person’s concentration at work like family problems. Treat your
employees the way you’d want to be treated, and not only will you earn
their respect, but they’ll work their hearts out for you too.

Never Forget Who You’re Really Working For

Ultimately, Jesus Christ is our boss, and all our actions on the job should
bring glory and honor to Him.

If you make your employer a billion dollars yet disgrace Jesus in the
process, you’re a failure. The strongest work ethic you can develop is to
imitate Christ.

You spend half your waking life on the job, so if you leave Jesus at home
when you go out the door, you’re only a part-time Christian.

Laws may prevent us from evangelizing in the workplace, but you can’t go
wrong if your example is so attractive that others want what you have. At
the end of your career, you won’t be carrying your money with you into
eternity, but you will be able to take your Christlike character. That’s the
real meaning of success.



